General Decision Number: TX100003 08/26/2011 TX3
Superseded General Decigion Number: TX20080003
State: Texas

Construction Type: Building

County: Bexar County in Texas.

BUTLDING CONSTRUCTION PROJECTS (does not include single family
homes and apartments up to and including 4 stories}. (Use
current heavy & highway general wage determination for Paving &
Utilities Incidental to Building Construction).

Modification Number Publication Date
0 03/12/2010
06/04/2010
07/02/2010
07/30/2010
08/13/2010
0L/07/2011
04/01/2011
08/26/2011

13U W



ASBEGQ87-001 01/01/2009

Rates Fringes
Asbestos/Insulator Worker
{Includes application of all
insulating materials,
protective coverings,
coatings, and £inishings to
all types of mechanical
SYSEEMS.) i i v it i e e e 5 21.17 7.40
* BRTX0001-004 05/01/2011
Rates Fringes
BRICKLAYER. . . st ittt sttt ven s vnnnnn s 24.67 9.02
ELEC0060-001 06/01/2010
Rates Fringes
CABLE SPLICER. . ...+« cv s nesnnce-=x- $ 25.20 3.75+12%
ELECTRICIAN. ... vt i v n s e saanns $ 24.95 3.75+12%
ELECO060-002 06/01/2009
Rates Fringes
ELECTRICIAN {Low Voltage
including pulling &
-installing cable through
condUibt) v v e s s i i $ 19.51 8%+4.92
* ELEVO081-001 01/01/2011
Rates Fringes
Elevator Constructor
MECHANTIC. . . ..t i e e ce s v e s $ 34.60 21.985

FOOTNOTE; A = UNDER 5 YEARS EMPLOYMENT, 6% BHR; OVER 5 YEARS
EMPLOYMENT, 8% BHR. PAID HOLIDAYS : New Year's Day,

Mewmorial Day, Independence Day, Labor Day, Thanksgiving

Day, Friday after Thanksgiving Day, Christmas Day, and
Veterans Day.

ENGI0450-001 07/01/2009

Rates Fringes

Power equipment operators:

IRONOO66-001 06/01/2009



Rates i Fringes

IRONWORKER (Excluding metal
buiiding erectors)
Structural.... ... $ 18.50 5.15

Rates Fringes
TILE SETTER. . ...t annmeannaeannson $ 18.50 6.10
* PLUM0142-001 07/01/2011

Rates . Fringes
Plumbersg and Pipefitters
(Including HVAC WORK) .. ....vvvvn. s 29.78 9.10
SFTX0669-001 04/01/2011

Rates Fringes
SPRINKLER FITTER (Fire
Sprinklers) ... viveiiinnaanaa 4 25.40 16.00
SHEEQQ067-001 04/01/2009

Rates Fringes
Sheet metal worker (Including .
HVAC Duct WorK) ....coiiiiinneo. 5 25.18 10.75

SUTX1988-002 11/01/1988

Rates Fringes
Bcoustical Ceiling Installer..... s 12.26
CARPENTER (Excluding
Acoustical Ceiling Installer
& Drywall Hanger) ....vevinemnnnr-- $ 10.64

CEMENT MASON/CONCRETE FINISHER...$ 11.46
DRYWALL HANGER. ... - c-c ot ie i ennn $ 11.88
GLAZTER . v s i vt et e it it e v s 10.78 : 1.40
IRONWORKER (Excluding Metal
Building Assemblers)

Reinforcing...... ... ... ... . $ 10.13 3.57
Laborers:

Magson Tenders. .....oceveen.. $ 8.36 1.78
Mortar MiXerS......oocouomenn $ 8.99



PLASTERER'S TENDERS......... s 8.68
Unskilled.......ceueenunnnn s 7.25

PAINTER (Excluding
Tapers/Finishers) ................ S 8.0L1

PLASTERER. « ¢« vt o it vt s assamaemen $ 15.25

Power equipment operators:

Front End Lovader. .......:... 3 7.36
Roofers:

Kettlemen..........ououoon-. 5 8.85

Roofers. .« ...t e i e s 8.14

Waterproofers............... $ 7.25

Sheet Metal Worker

Other Work...... ..., s 11.62
Taper/Finisher................... s 7.99
TRUCK DRIVER. . . . .ttt it v nnnnnsens g 7.25

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) {ii)).

In the listing above, the *"8U" designation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates. Other designations
indicate unions whose rates have been determined to be
prevailing. '

WAGE DETERMINATICN APFEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Divigion letter setting forth a position on
a wage determination matter

a conformance {additional ¢lassification and rate)} ruling

on survey related matters, initial contact, including requests



for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
becauge those Regional Of£fices have respensibkbility for the
Davig-Bacon survey program. If the responsge from this initial
contact is not satisfactory, then the process described in 2.)
and 2.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write Co:

Branch of Construction Wage Determinations
Wage and Hour Division

U.5. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the cuestion in 1.} is yes, then an
interested party (those affected by the action) can reguest
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information {wage
payment data, project description, area practice material,
etec.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Congtitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are fimal.

END OF GENERAL DE{ISTON



PARA OBREROS Y MECANICOS EMPLEADOS
EN PROYECTOS DE CONSTRUCCIGN
FEDERAL O CON ASISTENCIA FEDERAL

LA SECCION DE HORAS Y SUELDOS DEL. DEPARTAMENTO DE TRABAJO DE EEUU

SALARIOS " Nosele pusde pagar menos de fa tasa de pago indicada en Ia Decision de Salarios
PREVALECIENTES " Davis-Baton flada con este Aviso para el trabajo cise Ud. desempefia,

SOEBRETIENPO Se ko ha de pagar no menos de tempo ¥ medio de su tasa bésica de pago por
tocias fas horas trabajadas en exceso de 40 en una semana [aboral. Existen poces

axcepcionss.

CUMPLIMIENTO -Se pueden retener pagos por coniratos para asegurarse tue los obreros recthan los
satarios y el pago de sobrelietnpo debidos, ¥y se padris aplicar dafios ¥ perjuicias
" 5i no se cumple con las exigencias del pago de sobretiempo. Las cliusulas
confrachiales e Davis-Bacon permiten ia terminacién y exclusion de contratistas
para efectuar futuros contratos federales hasta res afios. Ef confratista que
felsifique los registros certificados de las nontinas de page o induzéa devolusiones
_ de saiarios pusde ser sujeto a procesamiento chvil ¢ criminal, muftas y/o
" entgreelamionto.

APRENDICES Las tasas do apnaadic_:e; s6lo se aplican a aprendices correctamente inseritos bajo
projramas federales o estaiales aprobados.

PAGO &1 W, no recibe el pago apropiado, o precisa de informacidn adicional sobre fos
APROPIALY salarios ap!icablas, ponga&e sn contacto con ef Gontratista Oficial gue apareee

ahaio: - [
_ . : CITY OF SAN ANTONIO
: Gapial Improvements Managemernt Services

THOMAS NIXON
Conkract Officer
Wage & Hour Compliance
Contract Services

Muticipal Plaza Building Mailing: P.O. Box 839986 l

114 W. Comnerce 8an Antohic, Texas 78283-3966
San Antonio, Texas 78205 Phone: {210) 2678774 }

2 thofr!_asmnn @mnhnn.gcv Fax; (210} 207-2000 -

o péngase en contacto eon la Seccidn de Horas y Susidos del Departamenio de
Trabaio de EEUL.

U.5. Deparkment of Labor | Employment Standards. Administration l Wage and Hour Divigion

W 1301 BPA (Revised Apel 200}



UNDER THE DAVIS-BAGON ACT

- FOR LABORERS AND MEGHARNIGS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJEGTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING
WAGES

OVERTIME

ENFORCEMENT

APPRENTICES

PROPER PAY ~

You must be paid not less than the wage rate listed in the Davis-Bacon
Wage Decision posted with this Notice for the wotk you perform.

You must be paid not less than ohe and one-half times your basic
rate of pay for all hours worked over 40 ifi a work week. There are few
exceplions.

Contract payments can be withheld {o ensure workers receive Wages
and overtime pay due, and liquidated damages may apply if gveriime
pay requirements are not met. Davis-Bacon contract clauses allow
cordract termination and debarment of c:ontractors fmm mm fecierai '
payroil records or induces wafge Kickbacks may he sub;ect 1o cmi or
oriminz progsecution, fines andfor imprisonment.

Appremntice rates apply anly to apprennces properly reglste-red umider
approved Federal or State apprenticeship programs.

i you do not receive proper pay, of raguire further hﬁ‘ormaﬁon onthe
app%scab!e Wages c:omac’s the Contracting Ofﬂcer{ steed belows
CITY OF SAN ANTONIO F— ]

Capital Improvements Management Services '

THOMAS NIXON
Gontract Officer
Wage & Hour Compliance
Coniract Seivices

Municipal Flaza Building Maikng: PO. Box B3996E l

114 ¥W. Cornmerce San Antonio, Texas 76283-3968
San Antonio, Texas 76205 Phone: (210} 207-8774
thomas_rimn@sanan’toniu.guv Faxz (210} 207-2090 i

or contact the U.S. Deparl;ment of Labor's Wage and Hour Diviston.

P a1{Reised Ao B0



CITY OF SAN AN TONIO

PG Box 835966
San Antonio, Texas 78283-3966

PUBLIC HOLIDAYS

The following are legal public holidays:

¢ New Year's Day, January 1

° Blrthday of Martin Luther King, Jr, the third Monday in J anuary
s Memorial Day, the Jast Monday in I\/_Ia,y

+ Independence Day, Tuly 4

® Laﬁcr Day, ﬁe first Monday in September

. Thaﬂlcsgiﬁng Day, the fourth Thursday in November

+  Christmas Day, December 25 |

Referente: 7 ‘ . ’ .
Ordinance 71312, General Conditions, Wage and Labor Standard Provisions-100% Locally Funded Construciton,

Section 9 Work Conduc;ted on Holidays-Non Federally Funded Pm}ects

Revised 06/06 7 -
AN EGUAL OPFORTUNITY RMPLOYER'



